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Message from
Chris Lingard

Chairman, Chadwick House Group Limited

The CIEH’s trading arm, CHGL, made solid
progress in 2005. Against a background of
increased competition in the marketplace,
the company improved profits while making
substantial investment in new and updated
commercial products to meet the changing
needs of our customers.

Consolidated turnover for the company
increased by 11%o, with revenue rising from
£10,016,000 to £11,123,000. From a pre-
tax profit of £3,267,000, we transferred a
record £3,166,000 as Gift Aid to the CIEH,
up 3% on the previous year.

We continue to extend CIEH expertise in
food safety outside the UK. Our growing
operations in the United States now
account for 10% of the company’s
turnover. In 2005 US profits increased by
an impressive 35%.

Our accredited qualifications are
recognised and valued by businesses
up and down the country.
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Our strong business performance plays a
vital role in enabling the CIEH to promote
environmental health and push it up the
national agenda. Our accredited
qualifications are recognised and valued by
businesses up and down the country, and
our publications and events serve to inform
and educate environmental and public
health professionals, industry and others.

Training remains our largest division. In
2005 the division initiated the development
of a new suite of qualifications addressing
nutrition, food safety management
procedures, hygiene in health and social
care, and conflict management and
personal safety.

Changes in legislation and the work of the
new Sector Skills Councils in redefining
industry standards has also required the
redevelopment of our entire suite of
Qualification Curriculum Authority (QCA)
accredited qualifications — a major task

in itself.

In addition, the division has embarked on

a full review of all quality assurance and
administrative procedures to ensure that we
continue to maintain an exceptionally high
level of customer satisfaction and a
reputation for quality.

The Publishing Division faced a challenging
year in 2005, with a cyclical downturn in the
public health recruitment market exerting

downward pressure on advertising revenue.

Environmental Health Journal — EHJ — was
relaunched to increase its customer appeal
and reach. This brought positive results and
the new magazine, Environmental Health
Practitioner — EHP — achieved an increase in
advertising revenue and was nominated for
a design award.

Our weekly publication, Environmental Health
News — EHN — retained its position as the
number one magazine for environmental
health vacancies and one of the most
valued benefits of CIEH membership. In
2005 the magazine was shortlisted for
several publishing awards, including Editor
of the Year.

The Events Division delivered a robust
performance in 2005, exceeding all
expectations. The division secured new
Government contracts and organised
seminars and conferences for Environmental
Health Practitioners, trainers and other
related professionals. Income from the
CIEH Annual Conference and Exhibition was
boosted by a record number of exhibitors.

To maintain our high levels of customer
service, we conducted market research
to ensure our products are relevant, and to



Report of

the Trustees

The Trustees, all being Council members, present their report together with the
audited financial statements for the year ended 31 December 2005.

CONSTITUTION

The Chartered Institute of Environmental
Health (CIEH) was granted a Royal Charter
by the Privy Council on 27 July 1984. The
CIEH is a registered charity, No. 290350,
and is not liable to income tax or
corporation tax on its income under the
Income and Corporation Taxes Act 1988,
so far as it falls within the tax exemptions
available to charities.

THE OBJECT

The object for which the Chartered Institute
is established is to promote for the public
benefit the theory and science of
environmental health in all its aspects and
the dissemination of knowledge about
environmental health.

GOVERNANCE AND INTERNAL
CONTROL

Governing body

The Governing body of the CIEH is the
Council. Members of the Council, who are
the Trustees, are nominated and elected by
the CIEH’s Regions in accordance with
CIEH regulations. Trustees for the Regions
retire in rotation after a three-year term of
office, and are eligible for re-election.
During 2005 the Council consisted of 54
members. On 1 January 2006 the number
of members was reduced to 30. The Council
meets three times a year. All members of
the Council have unrestricted access to the
CIEH professional advisers. Guidance issued
by the Charity Commission for England and
Wales is followed in the operation and
governance of the charity.

Council is ultimately responsible for the
management of the CIEH and also
ensuring that charity law and the charitable
objective of the CIEH is complied with.

The names of the Council members for the

year ended 31 December 2005 appear on
page 34.
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The President of the CIEH is Alan Higgins
who was elected for a three-year term of
office in 2005.

In January 2005 Stephen Battershy
replaced Tim Deveaux as Chairman of the
Council to hold office for the year 2005.
Paul Smith was elected Deputy Chairman.

Boards

The Resources Committee, chaired by Tim
Deveauy, covers matters relating to business
risk, the summarised financial statements
and audit, and meets at least four times a
year. The Remuneration Panel, chaired by
Geoff Shaw, advises on the remuneration of
the management team and other members
of staff and meets as necessary.

The activities of the CIEH are supported by
two boards, which each meet at least
quarterly. The Policy Development Board,
chaired by John Bryson, has responsibility
to determine strategic, technical and
professional policy in all fields of
environmental health and related matters;
the Education and Professional Standards
Board, chaired by John Kirk, has
responsibility to determine policy and to
keep under review education and
professional standards for all personnel
involved in environmental health and
conditions for membership of the CIEH.

The commercial activities of the CIEH are
undertaken by its wholly owned subsidiary
company, Chadwick House Group Limited.
Responsibility for the management of its
operations rests with its board of directors
in line with the requirements of company
law. The Board of Chadwick House Group
Limited, which meets six times a year, is
chaired by Chris Lingard, and comprises
nine other Council members, two external
non-executives, Hugh Roberts as Interim
Managing Director, Kris Murali as Director
of Finance and Graham Jukes as the CIEH
Chief Executive. The CIEH, as sole
shareholder of Chadwick House Group
Limited, has overall control of the company.

Internal Control

The Council, through the Resources
Committee, is responsible for the CIEH’s
systems of internal control. The key features
of the internal control system that operated
throughout the period covered by the
summarised financial statements were:

= A clear organisation structure for
monitoring the conduct and operation of
the CIEH with defined reporting lines,
levels of responsibility and delegation of
authority

= Communication of ethical values and
awareness through written codes of
conduct, formal standards of discipline
and employee performance appraisal

= A system of review and monitoring of the
key areas of risk

= Regular consideration by the Resources
Committee of management accounts

In accordance with the guidance of the
Turnbull Committee on internal control, an
ongoing process has been established for
identifying, evaluating and managing risks
faced by the CIEH. This entails a risk register
which identifies key risks, the probability of
those risks occurring and the associated
potential impact. The risks are reviewed by
the Risk and Audit Committee, the Resources
Committee and the Board of CHGL.

The Resources Committee has reviewed the
operation and effectiveness of this
framework. The Committee acknowledges
there are inherent limitations in any system
of internal financial control and accordingly
even the most effective system can provide
only reasonable, and not absolute,
assurance with respect to the preparation
of financial information and the
safeguarding of assets.

The Council considers that the CIEH has
adequate resources to continue in
operational existence for the foreseeable
future. For this reason, the going concern
basis continues to be adopted in preparing
the summarised financial statements.



RESPONSIBILITY OF THE COUNCIL

The Council of the CIEH is responsible for
the preparation of accounts for each
financial year which give a true and fair
view of the state of affairs of the CIEH and
the surplus or deficit for that year. In
preparing those accounts, the Council is
required to:

(a) Select suitable accounting policies and
then apply them consistently

(b) Make judgements and estimates that
are reasonable and prudent; and

(c) Prepare the accounts on the going
concern basis unless it is inappropriate
to presume that the CIEH will continue
its operations

The Council is responsible for keeping
accounting records which disclose with
reasonable accuracy at any time the
financial position of the CIEH and which
enable the Council to ensure that the
accounts comply with the terms of the
Royal Charter. The Council is also
responsible for safeguarding the CIEH’s
assets and for taking reasonable steps for
the prevention and detection of fraud and
other irregularities.

REVIEW OF THE CIEH’S ACTIVITIES

A review of the CIEH’s development,
activities and achievements in the period
1 January 2005 to 31 December 2005
appears on pages 3 to 11.

CHADWICK HOUSE GROUP LIMITED

The CIEH’s wholly owned trading subsidiary,
Chadwick House Group Limited, carries out
mainly primary purpose trading activities for
the Chartered Institute. For the year ended
31 December 2005 Chadwick House Group
Limited and its subsidiary undertakings and
financial interests had a most successful
year with a consolidated profit of
£3,355,000 before Gift Aid and group
transactions and made a consolidated profit

of £101,000 (2004 — profit £169,000) after
making Gift Aid payments of £3,166,000
(2004 - £3,065,000) to the CIEH.

RESERVES POLICY

The Trustees have reviewed the reserves of
the charity. This review encompassed the
nature of the income and expenditure
streams, the need to match variable income
with fixed commitments and the nature of
the reserves. The review concluded that to
allow the charity to be managed efficiently
and to provide a buffer for uninterrupted
services, a general reserve equivalent to
£3,200,000 should be maintained. This
equates to approximately one year of the
charity’s fixed expenditure of unrestricted
fund expenditure. During the year the
charity’s unrestricted funds (after funding
the pensions deficit) increased from
£2,610,000 to £3,492,000. The deficit
budget for next year has continued a plan
to reduce the general fund to the level
referred to above.

The charity has a number of other
designated and revaluation funds which are
represented by cash and fixed assets.

INVESTMENT POWERS

The Council may invest any monies
belonging to the CIEH in accordance with
the provisions of the Trustee Act 2000, or in
the purchase of freehold or leasehold
property in the United Kingdom provided
that as regards leasehold property the term
thereof shall have at least 60 years to run.

STAFFING

The head of the paid service of the CIEH is
the Chief Executive, Graham Jukes. He is
supported by a Corporate Management
Team consisting of the operational heads
and directors of the divisions of headquarters
together with the Directors of Wales and
Northern Ireland. The monthly cycle of
meetings considers forthcoming issues and

corporate direction and reports through its
members to Council and all the boards and
committees of the Chartered Institute.

AUDITORS

Deloitte & Touche LLP will be proposed for
reappointment at the next Annual General
Meeting. Their remuneration will be fixed by
the Resources Committee acting on behalf
of the Council.

EMPLOYEES AND MEMBERS

The Council would like to take this
opportunity to thank all the employees at
Chadwick Court, and all its volunteer
members engaged in running its regions
and branches around the country, for their
contribution towards a successful year.

By order of
the Council

Siobhan Toland

Chairman
27 April 2006
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Independent
Auditors’ Report

To the members of the Chartered Institute of Environmental Health (CIEH)

We have audited the financial statements
of the Chartered Institute of Environmental
Health for the year ended 31 December
2005, which comprise the Consolidated
Statement of Financial Activities, the
Balance Sheets, the Consolidated Cash Flow
Statement and the related notes 1 to 22,
which have been prepared under the
accounting policies set out therein.

This report is made solely to the members,
as a body, in accordance with Regulation 6
of the Charities (Accounts and Reports)
Regulations 1995. Our audit work has been
undertaken so that we might state to the
members those matters we are required to
state to them in an Auditors’ Report and for
no other purpose. To the fullest extent
permitted by law, we do not accept or
assume responsibility to anyone other than
the Chartered Institute and its members as
a body, for our audit work, for this report, or
for the opinions we have formed.

RESPECTIVE RESPONSIBILITIES OF
THE COUNCIL AND AUDITORS

As described in the Statement of
Responsibility of the Council you are
responsible as Trustees for the preparation
of the financial statements, which are
required to be prepared in accordance with
applicable United Kingdom law and
accounting standards. It is our responsibility
to form an independent opinion, based on
our audit, on those statements and to
report our opinion to you. We have been
appointed as auditors under s43 Charities
Act 1993 and report in accordance with
regulations made under s44 of that Act. We
report to the members our opinion as to
whether the financial statements give a
true and fair view and are properly prepared
in accordance with the Charities Act 1993,
Regulation 3 of the Charities (Accounts and
Reports) Regulations 2000 and the Royal
Charter & By-Laws.
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We read the Report of the Trustees and the
details of Trustees and Advisers and
consider the implications for our report if
we become aware of any apparent
misstatements or material inconsistencies
with the financial statements.

BASIS OF OPINION

We conducted our audit in accordance with
United Kingdom auditing standards issued
by the Auditing Practices Board. An audit
includes examination, on a test basis, of
evidence relevant to the amounts and
disclosures in the financial statements. It also
includes an assessment of the significant
estimates and judgements made in the
preparation of the financial statements and
of whether the accounting policies are
appropriate to the Chartered Institute’s
circumstances, consistently applied and
adequately disclosed.

We planned and performed our audit so as to
obtain all the information and explanations
which we considered necessary in order to
provide us with sufficient evidence to give
reasonable assurance that the financial
statements are free from material
misstatement, whether caused by fraud or
other irregularity or error. In forming our
opinion, we also evaluated the overall
adequacy of the presentation of
information in the financial statements.

OPINION

In our opinion, the financial statements give
a true and fair view of the state of affairs of
the Chartered Institute and the group as at
31 December 2005 and of the group’s
incoming resources and application of
resources for the year then ended and have
been properly prepared in accordance with
the Charities Act 1993, Regulation 3 of the
Charities (Accounts and Reports) Regulations
2000 and the Royal Charter & By-Laws.

Deloitte &
Touche LLP
Chartered
Accountants and
Registered Auditors
London

31 July 2006



Consolidated Statement
of Financial Activities

For the year ended 31 December 2005

Note 2005 2004
£°000 £°000
INCOMING RESOURCES
Income from charitable activities
— Subscriptions and other income 4 954 901
— Education income 4 216 85
— Conferences 4 248 489
—Regions 3 175 241
Income from generated funds
— Commercial trading 2 11,123 10,016
Investment income 129 85
Total incoming resources 12,845 11,907
RESOURCES EXPENDED
Costs of charitable activities
— Membership 5 2,089 2,336
— Education 5 1,493 1,389
— Regions 3 252 308
Costs of generated funds
— Commercial trading 2 7,748 6,782
Governance costs 5 149 122
Total resources expended 11,731 10,937
Net incoming resources for the year 1114 970
Exchange rate translation differences 12 (29)
Pension scheme actuarial loss (215) (631)
Net movement in funds 911 320
Funds and reserves at 1 January 6,557 7,167
Adjustment to effect opening FRS17
pension deficit - (930)
FUNDS AND RESERVES
AT 31 DECEMBER 7,468 6,557
None of the CIEH’s or the group’s activities were acquired or The notes on
discontinued during the above two financial years. pages 18 to 33
form an integral

There were no recognised gains or losses other than those shown part of these
above. All incoming and expended resources are in respect of financial
unrestricted funds. statements.

CIEH Annual Report 2005 15



Balance
Sheet

As at 31 December 2005

FIXED ASSETS
Tangible fixed assets
Intangible fixed assets

CURRENT ASSETS
Stocks

Debtors

Cash at bank and in hand

CREDITORS: amounts falling
due within one year
NET CURRENT ASSETS

TOTAL ASSETS LESS
CURRENT LIABILITIES

CREDITORS: amounts falling
due after more than one year

Note

12

13(i)

13(ii)

TOTAL NET ASSETS: before pension deficit

Pension scheme funding deficit

TOTAL NET ASSETS

FUNDS AND RESERVES
Designated funds
General funds
Revaluation reserve
Minority interest

8

15
15
15
15

Funds and reserves before pension funding

Pension reserve (deficit)

TOTAL FUNDS
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8

15

2005
£°000

5978
262

6,240

164
2,324
3723

6,211

(2,603)

3,608

9,848

(499)

9,349

(1,881)

7,468

581
5373
3,317

9,349

(1,881)

7,468

2004
£°000

5,902
232

6,134

100
1,333
3,244

4,677

(2,113)

2,564

8,698

(547)

8,151

(1,594)

6,557

543
4,204
3,404

8,151

(1,594)

6,557

Chartered Institute

2005
£°000

5,698

5,698

3,251
1,305

4,556

(914)

3,642

9,340

(481)

8,859

(1,881)

6,978

581
4,961
g

8,859

(1,881)

6,978

2004
£°000

5,685

5,685

2,963
487

3,450

(741)

2,709

8,394

(531)

7,863

(1,594)

6,269

543
3916
3,404

7,863

(1594)

6,269

Approved on
behalf of Council
on 27 April 2006

Siobhan Toland
Chairman, Council

Janet Szlamp
Deputy Chairman,
Council

The notes on
pages 18 to 33
form an integral
part of these
financial
statements.



Consolidated Cash
Flow Statement

For the year ended 31 December 2005

2005 2004

Note £°000 £°000 £°000

NET CASH INFLOW RESULTING

FROM OPERATIONS 17 785

RETURNS ON INVESTMENTS

AND SERVICING OF FINANCE

Investment income 129 85

Interest paid (59) (65)
70

TAXATION

Corporation tax paid by subsidiary (5)

CAPITAL EXPENDITURE AND

FINANCIAL INVESTMENT

Payment for tangible fixed assets (327) (163)

(327)

NET CASH OUTFLOW

BEFORE FINANCING 19 523

FINANCING

Repayment of bank loan - (169)

Repayment of mortgage (46) (40)

Repayment of loans 2 3)
(44)

INCREASE IN CASH 19 479

£°000

1,964

20

©9)

(163)

1,812

(212)

1,600

The notes on
pages 18 to 33
form an integral
part of these
financial
statements.
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Notes to the
Financial Statements

For the year ended 31 December 2005

1. ACCOUNTING POLICIES

a. Basis of accounting

These financial statements have been
prepared under the historical cost convention
as modified by the revaluation of certain
fixed assets. They are also in accordance
with applicable accounting standards, and
the Statement of Recommended Practice
(SORP 2005), Accounting and Reporting by
Charities issued in March 2005.

The consolidated financial statements
and financial interests of the Group include
those of the CIEH and Chadwick House
Group Limited and its subsidiary
undertakings (CHGL) and financial interests,
all of whose financial statements are made
up to 31 December each year. Details of the
CIEH’s subsidiary undertakings are given in
note 11. The financial statements also
include the results and assets and liabilities
of the Centres and Branches of the CIEH.

b. Freehold property

It is the policy of Council to obtain periodic
external valuations of the freehold property,
Chadwick Court, to ensure that realistic
annual depreciation charges are made in
the financial statements.

The property is only revalued in the
financial statements if Council consider that
it would lead to a more realistic depreciation
charge being shown or the valuation differs
significantly from that shown in the financial
statements.

Depreciation is charged at 2% per
annum on the building element of the
valuation.

c. Other fixed assets

Equipment and IT are depreciated over two
to five years on a straight line basis. These
rates are estimated to write off the cost of
the assets over their estimated useful lives.

d. Stocks

Stocks of publications and course material
are stated at the lower of cost or net
realisable value, after making due allowance
for obsolete and slow moving items.

e. Resources expended

All expenditure is accounted for on an
accruals basis, inclusive of any VAT which
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cannot be recovered. Any VAT which is not
recoverable by the CIEH is included in
allocated support costs.

Certain expenditure is directly allocated
to specific activities and has been included
in those cost categories. Certain other costs,
which are attributable to more than one
activity, are apportioned across cost
categories on the basis of the usage in the
various categories.

Governance costs relate to the general
running the charity as opposed to those
costs associated with fund raising or
charitable activity. These costs include
Council costs, audit costs and other strategic
management costs.

f. Subscriptions

Subscriptions are accounted for on a cash
received basis (i.e. no account is taken of
unpaid subscriptions at the year end).
Amounts received in advance are carried
forward to the period to which they relate.

g. Research and development

Research and development expenditure for
products is charged to the Statement of
Financial Activities in the year in which it is
incurred.

h. Operating leases

Rentals paid under operating leases are
included in the Statement of Financial
Activities on a straight line basis over the
term of the lease.

i. Intangible fixed assets
These comprise purchased goodwill and
Publishing Rights.

Purchased goodwill is stated at cost and
is being amortised in equal annual
instalments over its expected useful life of
fifteen years. Publishing Rights are stated at
cost and were being amortised on a straight
line basis over their estimated useful lives of
five years. Publishing Rights have now been
fully amortised.

j. Pensions

The CIEH operates two pension schemes,
both of which require contributions to be
made to separately administered funds.

Contributions to these schemes are charged
in the Statement of Financial Activities so
as to spread the cost of pensions over the
employees’ working lives within the CIEH.

k. Foreign currency

Foreign currency transactions are recorded
in Sterling at the rate ruling at the date of
the transaction. Monetary assets and
liabilities in foreign currencies are translated
into Sterling at the year end rates of
exchange. Non-monetary assets are
translated at the historic exchange rate
prevailing at the date of transaction.
Exchange differences on monetary assets
and liabilities and trading transactions
arising in the ordinary course of business
are dealt with through the profit and loss
account.

I. Fund accounting
General funds are unrestricted funds which
are available for use at the discretion of the
Trustees in furtherance of the general
objectives of the charity and which have
not been designated for other purposes.
Designated funds comprise unrestricted
funds that have been set aside by the
Trustees for particular purposes. The aim of
the use of each designated fund is set out
in the notes to the financial statements.
Restricted funds are funds subject to a
specific trust, restrictions as to use placed
on the funds by the donor (i.e. in a public
appeal). The CIEH has no restricted funds.
Endowment funds are funds where
there is no power to convert the capital sum
of a donation into income. The interest only
can be used as directed by the donor. The
CIEH has no endowed funds.

m. Deferred taxation

Deferred taxation is recognized in respect of
all timing differences that have originated
but not reversed at the balance sheet date,
where transactions or events that result in
an obligation to pay more or less tax in the
future have occurred by the balance sheet
date. Deferred tax is calculated at the tax
rates that are expected to apply in the
periods in which the timing differences are
expected to reverse.



Notes to the Financial Statements

2. COMMERCIAL TRADING OPERATIONS

The CIEH owns the whole of the issued ordinary share capital of Chadwick House Group Limited, a holding company registered in England.
The subsidiary carries out mainly primary purpose trading activities. All activities have been consolidated on a line by line basis in the SOFA.
The net profit is mainly gifted to the charity. A summary of the results of the subsidiary undertakings and financial interests is shown below
together with adjustments for intra group transactions with the CIEH.

Chadwick House Group Limited

Examinations Publications Seminars & Corporate Total Total
& Certification Conferences
2005 2005 2005 2005 2005 2004
£°000 £’000 £°000 £°000 £°000 £°000
Turnover 7,847 2,129 1,147 75 11,198 10,016
Direct costs 1,361 936 657 27 2,981 2,445
Direct staff 1,297 587 284 - 2,168 1,925
Indirect staff 703 194 103 - 1,000 1117
Office costs 1,027 158 80 - 1,265 745
Other costs 107 35 31 161 334 467
Total costs 4,495 1,910 1,155 188 7,748 6,699
Net profit/(loss) 3,352 219 (8) (113) 3,450 3,317
Gift Aid payable to the CIEH (3,166) (3,065)
Net intra-group transactions (95) (83)
Minority interest (88) -
Retained profit for the financial year 101 169
NOTES
1. (included in other costs above)
UK Corporation tax at 19% - 1
Deferred tax 24 4)
Overseas tax (61) (29)
(37) (32)

The consolidated assets and liabilities of Chadwick House Group Limited
and its subsidiary undertakings and financial interests were:

Fixed assets 542 449
Current assets 4817 4,007
Current liabilities (4,852) (4,152)
Long term liabilities (18) (16)
Net assets 489 288
Aggregate share capital and reserves 489 288
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Notes to the Financial Statements

3. REGIONS

A summary of the results of the Regions
is detailed below:

Income
Turnover
Interest received

Expenditure

Deficit for the financial year before
Head Office funding

Head Office funding
Surplus for the year

Net assets of the Regions were

2005

£°000

257

4. INCOME FROM CHARITABLE ACTIVITIES

Note
Subscriptions and other income 0]
Education income (i)
Conferences (iii)

Total charitable income

2005

£°000

954
216
248

1418

£°000

241

(308)

(64)

93

| N
©

233

2004

£7000

9901
85
489

1,565

i) Subscription and other income is a combination of membership fees, rent from letting
part of Chadwick Court and other small sources of income.

i) Education income is in respect of professional exams, APD, CPD and consultancy income.

iif) Seminars and conferences income arises from events put on for both members and the
public both at Chadwick Court and regionally.
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5. TOTAL RESOURCES EXPENDED

Notes to the Financial Statements

2005 2004

Membership
£’000
Direct charitable
expenditure
— Direct costs 180
- Staff 1,333
Support costs
allocated
— Premises 160
- Legal -
— Audit -
— Other 275
— Development funds 141
2,089

(i) Included within resources expended
are the following:

Depreciation of tangible assets
Auditors’ remuneration
Amortisation of intangible assets
Research and development

6. INTEREST PAYABLE

On mortgage loan and bank loan repayable
by instalments after more than five years
Other interest

Education
£°000

293
735

129

222
114

1,493

2005
£°000

251
54

188

2005
£°000

Governance
£°000

96

42
11

149

2004
£°000

400
39
76

222

2004
£°000

Total Total
£°000 £°000
569 932
2,068 1,729
289 358
42 31

11 13
497 402
255 382
3,731 3,847

Chartered Institute

2005 2004
£°000 £°000
135 226
10 8

Chartered Institute

2005 2004
£°000 £°000
58 62

58 62

CIEH Annual Report 2005 21



Notes to the Financial Statements

7. EMPLOYEE COSTS

The average number of full-time employees
employed by the group during the year ended
31 December 2005 was 138 (2004 — 119).
Total employee costs were as follows:

Salaries

Social security costs

Other pension costs
Temporary staff costs
Training costs

Recharge of seconded staff

These costs have been allocated to the most
appropriate individual headings within the
Statement of Financial Activities:

Charitable activities
Commercial trading — direct
Commercial trading — indirect

Employees whose emoluments were over
£50,000 per annum:

£50,000 - £59,999
£60,000 - £69,999
£70,000 - £79,999
£80,000 - £89,999
£90,000 - £99,999
£100,000 - £109,999

The Group makes pension contributions on behalf of eleven (2004 — nine) of the employees

whose emoluments exceed £50,000.

2005
£°000

4,151
466
402
531
133

(212)

5471

2005

£°000

2,068
2,168
1,235

5471

2005

Number

|I—‘HI\JIO\J-I>

2004
£°000

3718
397
342
376
128

(190)

47771

2004

£°000

1,729
1,925
1117

4771

2004

Number

I N T NNWN

No Council member received any remuneration for services as a Councillor/Trustee.

All Council members received reimbursement of their travel and subsistence expenses
incurred in the performance of their duties as Council members. These expenses totaled

£100,960 (2004 — £82,466).

Transactions with Council members, officers of the CIEH and Directors of Chadwick House

Group Limited and its subsidiary undertakings are disclosed in note 21.
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Chartered Institute

2005 2004
£000 £7000
1,818 1532
159 144
237 178
34 36

32 29

(212) (190)
2,068 1,729



Notes to the Financial Statements

8. PENSION CONTRIBUTIONS

During the year contributions were made Chartered Institute

to various, independently administered,

approved, employees’ pension funds. 2005 2004 2005 2004
These were as follows: £°000 £°000 £°000 £°000
London Pension Fund Authority 161 96 161 96
Scottish Equitable 173 177 60 64
Other 68 69 16 18

402 342 237 178

The LPFA scheme is a successor to the last GLC fund and is a final salary scheme. It is actuarially valued on a three-year
cycle. In line with the 2004 valuation, the CIEH’s contributions are 12.1%.

In accordance with Financial Reporting Standard No 17 — Retirement Benefits (FRS 17) the CIEH is required to
disclose certain information concerning assets, liabilities, income and expenditure related to defined benefit pension
schemes for its employees. Certain employees of the CIEH participate in the LPFA Pension Fund, part of the Local
Government Pension Scheme, a defined benefit statutory scheme. The Fund is administered by LPFA in accordance
with the Local Government Pension Regulations 1997 as amended.

The last full actuarial valuation of the LPFA Pension Fund was undertaken as at 31 March 2005. This was updated
to 31 December 2005 by qualified independent actuaries in accordance with FRS17. The major assumptions used
by the actuaries were (in nominal terms).

2005 2004 2003

Assumptions %pa

Price increases 3.0% 2.9% 27%
Salary increases 4.5% 4.4% 4.2%
Pension increase 3.0% 2.9% 2.7%
Discount rate 4. 7% 5.3% 5.4%

The assets in the Fund as at 31 December 2005 and the long-term expected rate of return for each asset class were:

Fund Value Long-term Expected Return

2005 2004 2003 2005 2004 2003
£°000 £°000 £°000 £°000 £°000 £°000

Asset Class
Equities 3,392 2,964 1,877 7.2% 7.5% 7.8%
Bonds 374 414 298 4.0% 4,9% 5.2%
Property 283 258 10 5.3% 55% 6.5%
Cash 252 56 167 4.3% 45% 4.0%
Total 4,301 3,692 2,353 6.6 % 7.0% 7.2%
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Notes to the Financial Statements

8. PENSION CONTRIBUTIONS continued

The estimated share of assets and liabilities
attributable to the CIEH were:

2005

£°000
Estimated Asset Share 4301
Present Value of Liabilities (6,182)
Net Pension Liability (1,881)
ANALYSIS OF AMOUNT CHARGED .
TO RESOURCES EXPENDED 31 Dec 2005

£°000
Amount charged to resources expended
Service cost 135
Past service costs =
Curtailment and settlements -
Decrease in irrecoverable surplus -
Total operating charge (A) 135
Amount credited to other finance income
Expected return on employer assets 255
Interest on pension scheme liabilities (278)
Net return (B) (23)
Net revenue account cost (A) - (B) 158

2004

£°000

3362
(5,286)

(1,594)

Year to
31 Dec 2004

£°000

96

96

172

(173)

(1)
96

ANALYSIS OF AMOUNT RECOGNISED IN STATEMENT OF THE CONSOLIDATED

FINANCIAL STATEMENT ACTIVITIES (SOFA)

Actual return less expected return on pension scheme assets
Experience gains and losses arising on the scheme liabilities

Changes in financial assumptions underlying the present value of the scheme liabilities

Value of scheme liabilities
Actuarial loss in pension plan

Increase/(decrease) in irrecoverable surplus from membership fall and other factors

Actuarial loss recognized in SOFA
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2003

£°000

2353
(3,283)

(930)

Year to
31 Dec 2005

% payroll

19%

19%

35.9%

(39.2%)
(3.2%)
22.2%

Year to
31 Dec 2005

£7000
461
3
(679)
(215)

(21?3)

Year to
31 Dec 2004

% payroll

17.7%

17.7%

31.8%

(32.0%)
(0.2%)
17.9%

Year to
31 Dec 2004

£°000

65
(491)
(308)

103
(631)

(631)



8. PENSION CONTRIBUTIONS continued

MOVEMENT IN DEFICIT DURING THE YEAR

Deficit at the beginning of the year

Experience gains and losses arising on the scheme liabilities
Current service cost

Other income

Other outgo (e.g. expenses, etc)

Past service costs

Impact of settlements and curtailments

Net return on assets

Actuarial losses

Deficit at end of year

HISTORY OF EXPERIENCE GAINS AND LOSSES

Difference between expected and actual return on assets
Value of assets
Percentage of assets

Experience losses on liabilities
Present value of liabilities
Percentage of the present value of liabilities

Actuarial losses recognized in SOFA
Present value of liabilities
Percentage of the present value of liabilities

Year to
31 Dec 2005
£’000

(1,594)
(135)
86

(23)
(215)

(1,881)

Year to
31 Dec 2005

£7000

461
4,301
10.7%

3
6,182
(0.0%)

(215)
6,182
(3.5%)

The Scottish Equitable scheme is a money purchase scheme. The scheme started on
1 August 1994 and the CIEH’s contributions are 11%. The CIEH offers employees an
additional 0.3% contribution to cover waivers of premium insurance. The CIEH also

contributes 11% to employees’ personal pension schemes.

No employees or directors of the CIEH or Chadwick House Group Limited and its subsidiary
undertakings, are involved in the control or administration of any of the above funds.

Notes to the Financial Statements

Year to
31 Dec 2004
£°000

(930)
(96)
64

1)
(631)

(1,594)

Year to
31 Dec 2004

£°000

65
3,692
1.8%

(491)
5,286
(9.3%)

(631)

5286
(11.9%)
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16. INDEMNITY INSURANCE

Notes to the Financial Statements

The Council has effected an indemnity insurance policy to protect the CIEH and its subsidiary undertakings from loss
arising from the neglect or defaults of its trustees, directors or employees and to indemnify them against loss arising

from any claim against them jointly or severally by reason of any wrongful act in their capacity as trustees, directors
or officers. The premium on the insurance policy was £3,307 in 2005 (2004 — £3,307).

17. CASH FLOW RESULTING FROM OPERATIONS

Reconciliation of surplus for the financial year to net cash

inflow from operations

Surplus for the financial year

Adjustments to exclude tax and exchange difference

Depreciation

Amortisation
(Decrease)/increase in stock
(Decrease)/increase in debtors
Increase in creditors

Loss on disposals

Net cash flow resulting from operations

18. ANALYSIS OF NET DEBT

Cash at bank and in hand
Cash at Regions

Debt due within one year

— Mortgage loan

Debt due after more than one year
— Mortgage loan

— Other loans

2005
£°000

903
(83)
251

(64)
(948)
726

785

2004
£°000

984
(51)
400
76
10
247
296

1,964

1 January 2005
£°000

3011
233

3244
(45)

(531)
(161)

2,652

Cash flow
£°000

447
32

479

(4)

50
@

523

1 December 2005

£’000

3,458
265

3723
(49)

(481)
(18)

3,175
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Notes to the Financial Statements

19. RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET DEBT

£°000 £°000 £°000 £°000
Increase in cash in the year 479 1,600
Cash to repay mortgage and bank loan 44 212
Movement in net debt in the year 523 1812
Net debt at 1 January 2,652 840
Net debt at 31 December 3,175 2,652

20. CAPITAL COMMITMENTS

At 31 December 2005 group capital commitments of £484,000 (2004 — £368,000) had
been authorised but not contracted for.

21. RELATED PARTY TRANSACTIONS

During the year the CIEH received Gift Aid payments of £3,166,000 (2004 — £3,065,000)
from Chadwick House Group Limited, £15,000 (2004 — £20,000) from The Environmental
Health Registration Board, a company connected with the CIEH, and £7,000 (2004 — £nil)
from The Society of Environmental Health.

Dianne Shun Wah, a director of Chadwick House Group Limited, is also a director of In House,
The Hygiene Management Co. Limited, a customer of Chadwick House Group Limited.
Amounts of £10,158 (2004 — £7,743) were received by Chadwick House Group Limited
during the year from In House, The Hygiene Management Co. Limited for the sale of goods.

As part of the provision of its training courses Chadwick House Group Limited commissions
books, researches new courses and arranges for examination papers to be marked and
moderated. Some of this work is undertaken for payment by persons who are members of
the Chartered Institute of Environmental Health.

During 2005 year two members of Council received payments, as detailed below, for work
on behalf of Chadwick House Group Limited.

Ms T Blewchamp £997 (2004 £- ) Marking
Mr T Deveaux £6,333 (2004 £5,920) Royalties/Marking
Mr S Young £775 (2004 £2,150) Editorial
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21. RELATED PARTY TRANSACTIONS continued

During the year six members of Council received payments, as detailed below, for work on
behalf of the CIEH.

Mr P Bentley £240 (2004 £135) Marking
Ms A Cairns £~ (2004 £195) Marking
Mr S Cooper £555 (2004 £420) Marking
Mr S Grime £602 (2004 £- ) Research Grant
Miss C Humphries £150 (2004 £- ) Marking
Ms C Thomas £150 (2004 £- ) Marking

There were no other disclosable Trustees’ interests for the year ended 31 December 2005.

In addition to Chadwick House Group Limited’s investment in the share capital of Chadwick
Holdings, Inc., Chadwick House Group Limited has made loans of £498,628 to Chadwick
Holdings Inc.. These loans remained outstanding in full in Chadwick House Group Limited’s
financial statements at the end of the year, but are eliminated on consolidation in the CIEH’s
financial statements.

During 2005 Chadwick House Group Limited provided working capital to the group’s joint
venture, NEHA Training LLC, of £5,603 (2004 — £nil) (note 11).

22. CONTROLLING PARTY

The CIEH is run by its Council of Trustees, who are appointed by the members of the CIEH.

Notes to the Financial Statements
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CIEH Trustees,
Vice Presidents
and Advisers

CIEH TRUSTEES

Higgins Alan President

Battersby Stephen Chairman
Smith Paul Deputy Chairman

Ambrose John
Archer Peter
Bailey Mike
Barlow Jill
Bentley Phil
Bidwell Steven
Blewchamp Tessa
Bryson John
Castle Peter
Choonara Adam
Cooper Steve
Crookenden Dave
Daniels Sarah
Davies Kendal
Deveaux Tim
Dixon Sue
Elliott Mark
Fidling Arthur
Foster Bob
Freear John
Gould Derrick
Grime Stephen
Hassall Graham
Hassard Andrew
Haverson Nigel
Hopson Andrew

Humphries Cathryn

Jefford Patricia

Jones Bryn

Kirk John

Lee Rosemary
Lewis Bob
Lingard Chris
Miller Steve
Milne Les
Parfitt John
Shailer Paul
Slee Graham
Snell Peter
Starsmore Amy
Statham Andy
Studden Mike
Suckling Sean
Szlamp Janet
Tanner Angela
Thomas Carlene
Toland Siobhan
Trevena Barrie
Turvey Alan
Waites Emma
Walsh Andrew
Walton David
Wastnedge Roger
Wright Peter
Young Stephen
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Joan Walley MP
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