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Royal Charter and purpose

CIEH was established to promote for the public
penefit the theory and science of environmental
nealth in all its aspects and the dissemination of
knowledge about environmental health




First, some numbers




CIEH membership
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Annual results
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CIEH annual results 2008 to 2018 in £'000
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Who are our professionals?




A future based on facts not supposition

We partnered with leading independent research agency YouGov, to develop
two key industry surveys.

98 935 1,039

Questions, From the Responses to our member Contributions from

context in which our survey, ensuring our practitioners involved in all
professional community current community have a aspects of health, safety
operates; where we're voice on our future. and environmental
delivering value today and protection, who are part of
what value looks like our professional landscape
tomorrow; and but not currently members
practitioners’ priorities and of CIEH.

aspirations for the future.



Seven key findings

O QO ©O

A diverse A common Unmet needs The case
profession professional and ambitions for
identity change
Professional Value = A strong
development with Impact x uniting idea
flexibility at its Scale

core
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A multitude of specialisms

Figure one: Areas of practice of survey respondents
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An unusual sectoral mix

Figure three: Contrasting CIEH’s sector mix with non-member research participants
and the overall UK workforce

Overall UKworking population [E:ER

Non-member survey 40%

Member survey 18% 2%

m Private sector = Public sector = Third sector

Comparing sector breakdown of survey respondents, in contrast to overall UK working population
Note: public sector and third sector are combined for UK overall figures (source: ONS)



Common professional identity

Figure four: How practitioners feel part of a wider profession

87% 89% 88%
73% 73%
68% o
I 63% I 63%
Total Private sector Public sector Third sector
®CIEH member ®Non-member

Do you see yourself as a member of a wider profession? This may not be an official member,
but a sense of feeling part of a wider profession. Percentage in agreement.
n= 1,039 non-members, 935 CIEH members
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A strong demand for external validation

Figure five: Aspiration to work towards Chartered status

28%
Yes definitely:
es definitely 359
19%
Yes maybe:
8%
Total Private sector Public sector Third sector

B CIEH member # Non-member

Is having Chartered professional status something you would like to work towards?
n=1.039 non-members. 935 CIEH members
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A shared professional development agenda

Figure six: Skills and development priorities for the environmental health profession

Solving problems

Striving to achieve best practice

Complying with regulations

Taking responsibility for decisions

Having honest conversations with people

Acting with integrity

Motivating people

45
Treating others with respect
Assessing and analysing information
Demonstrating patience
Influencing others

Champion organisational values/behaviours

m CIEH member mNon-member

Which of these behaviours or capabilities do you think you need to develop most working in your role?
Please choose all that apply.
n= 1,039 non-members, 935 CIEH members
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A robust appetite for recognition

Figure seven: Appetite for professional recognition

Certification of my skills and expertise 76%
by a professional body

renibene L pannoauelfeaters %

Employee awards _ Positive feedback from managers _

career development peers/colleagues _

Online recognition of my skills and expertise

851

Gaining qualifications

How important are the following types of recognition of your skills and expertise? Percentage stating importance.
n= 1,039 non-members, 935 CIEH members

B CIEH member ®Non-member
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A shared purpose

Figure 11: How practitioners feel connected to the environmental health profession

The work I dois connected to o
what [ think is important in life 83%

1 see aconnection between my work
and the benefit to wider society

The challenges faced within my wider

profession affect me personally 66%
I feel T have alot in common with .
others inmy profession )
My values and the values of my e
profession are very similar A
® CIEH member ® Non-member

To what extent do you agree with the following statements? Percentage in agreement.
n= 1,039 non-members, 935 CIEH members



Strategic direction
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Strategic pillars

Membership Professional Voice Enablement
development & visibility

@5




Membership
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Professional pathway

Professional
Standards

The CIEH

Practitioners >

Assessment >

Professional

Membership >



INTERESTED AND ENGAGED ) BUILDING COMPETENCE DEVELOPING PROFICIENCY BRI

AFFILIATE ASSOCIATE MEMBER FELLOW CHARTERED

EDUCATION ROUTE(S)

No qualifications required & Relevant level 3 = & CIEH level 6 & CIEH level 6
for Affiliate membership & Relevant level 4 (no equivalency)

& No minimum &8 5 years in an EH role & 5 years’ evidenced R o
experience requirement practice post = 2 years' evidenced
OR MCIEH recognition practice post MCIEH
recognition and
OR currently practising

Equivalent level 6

No minimum experience (U' (non-CIEH)

requirement but
currently practising

& Relevant level 6
=

e 10 years’ evidenced
= practice post
MCIEH recognition

OR
EXPERIENCE ROUTE

No minimum experience required =) Minimum 2 years

- ; g Minimum 10 years - __/__ - ____
for Affiliate membership == | clevant practice - relevant pr‘ac\tfice ] / =] /
PROFESSIONAL STANDARD
[ /‘ S

Novice Adept Accomplished




Professional standards




Professional standards

ORGANISATIONP™
AWARENESS




Professional Commitment and Professional behaviours

Assess and analyse
¥ information

E Situational judgement

l: Solve problems

Evaluate, reflect
and apply

Challenge
established ways
of doing things

and responsibilities

[[] Being aware of

! organisational
values and culture

| Appreciate key
relationships

Sed ut perspiciatis unde omnis
iste natus ermor sit voluptatem
accusantium doloremque

laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremque

laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus eror sit voluptatem
accusantium doloremaue

laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremque

laudantium, totarm rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremque

laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremgue

laudantium, totam rem aperiam.

Sed ut perspiciatis unde crmnis
iste natus error sit voluptatem
accusantium doloremgue

laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus ermor sit voluptatem
accusantium doloremaue

laudantiurm, totam rem aperiam.

aluation

COLLABORATION
Working with other
achieve desired goals

TECHNICAL
EXPERTISE

of issu
ake well-

LEADERSHIP
Inspiring others
to achieve a

common vision

ORGANISATIONAL
AWARENESS
Understan

both internal o

other external o

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremaque
laudantium, totarm rem aperiam.

Sed ut perspiciatis unde omnis
iste natus efror sit voluptatem
accusantium doloremgue
laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremque
laudantium, totarm rem aperiam.

Sed ut perspiciatis unde omnis
iste natus error sit voluptatem
accusantium doloremque
laudantium, totam rem aperiam.

Appreciate key
relationships

Sed ut perspiciatis unde omnis

Organisational
iste natus error sit voluptatem

Sed ut perspiciatis unde omnis

objectives, functions
and responsibilities

Being aware of

iste natus error sit voluptatem
accusantium doloremque:
laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis

accusantium doloremaque
laudantium, totam rem aperiam.

Sed ut perspiciatis unde omnis

D Political, social and
economic pressures on
and within erganisations

iste natus error sit volupr.al.em
accusantium doloremaue
laudantium, totam rem aperiam.

iste natus error sit voluptatem
accusantium dolorerngue
laudantium, totam rem aperiam.

organisational
wvalues and culture




Learning pathway




Learning pathways

Apprenticeship
Pathway

Graduate Pathway

Applied Professional
Pathway

Advanced and Higher
Apprenticeship

Degree Chartered Degree
Apprenticeship Apprenticeship

HNC/HND

Degree Masters

Applied Professional
Qualifications

Chartered Practitioner Programme

Professional Leadership Programme




Learning pathways - actual

Apprenticeship
Pathway

Graduate Pathway HNC/HND Degree Masters

Applied Professional
Pathway




Learning pathways

Apprenticeship
Pathway

Graduate Pathway

Applied Professional
Pathway

Advanced and Higher
Apprenticeship

Degree Chartered Degree
Apprenticeship Apprenticeship

HNC/HND

Degree Masters

Applied Professional
Qualifications

Chartered Practitioner Programme

Professional Leadership Programme




Our ten drivers

REVALIDATE THOSE BROADER THAN JUST B U I L D

PRACTISING KNOWLEDGE o TENCE

- THE STANDARD PROVIDE MEANINGFUL
se nvrernarional OE T TER | PROFESSIONAL DEVELOPMENT

ENGAGE THE NEXT RAISE THE PERCEIVED

GENERATION OF VALUE OF THE ENVIRONMENTAL
ENVIRONMENTAL HEALTH PROFESSIONALS H E A I—T H P R O F E S S I O N




Voice and visibility




Voice of the profession?

Technical Advisory Panels

Communities

Air Quality, Housing, H&S, Food, Public Health and EP

Membership network

Stakeholders
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G Enablement



Culture and values

ETHICAL




AboutUs  ContactUs 15 Hatfields
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Communities v Memb: v Professional Development CIEH for Events Policy

Communities

_Our communities represent the interests of members, offer
professional support, workshops, events and technical

“ resources needed to carry out your role to the highest
standard.

Event

2 ‘ CPD, networking 4 DisCover the arr@ayof excitinggndustry events we have in 2018,
much more. including worksf@ps, conferences and expert training?

CIEH for business Policy Professional development

Our flexible work-based learning The latest on hot topics such as A career in Environmental health provides



Questions




